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Saudi Aramco president and CEO Khalid A. Al-Falih (left) 
was joined last week by Dow Chemical Co. CEO Andrew 
Liveris as they toured the Sadara complex to get a 
firsthand look at how construction is progressing. 



The CEO summit brought 
together the chief executives 
of some of the world's top 
contracting companies as 
they spoke with Khalid A. 
Al-Falih and Andrew Liveris 
on the progress of the 
Sadara project. 


The event included a tour 
of the complex and a visit 
to the ethylene cracker — 
with a capacity to produce 
1.5 million tons of ethylene 
and 400,000 tons of 
propylene, annually. 


An adjacent value park 

will create more than 20,000 
quality jobs, directly, or 
indirectly, for Saudi citizens. 


See more on page 3 


Saudi Aramco by the Numbers 



million Saudi riyals is the money raised by employees 
during this year's school kit campaign which will be 
matched by the company. 



Save Energ 


tires properly 
inflated. 



iThra Youth Program Scoops 
international award 

The pioneering youth education program has been 
selected as one of six international winners of the 
World Innovation Summit for Education (WISE) awards 
for 2013. 

See page 11 
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Saudi Aramco named top 2013 SPE international contributor 


DHAHRAN - Perhaps the most cov¬ 
eted Society of Professional Engineers (SPE) 
International recognitions, the SPE Inter¬ 
national Distinguished Corporate Support 
Award has been granted to Saudi Aramco 
for 2013. 

Since its inception in 2010 by the SPE 
board of directors, the SPE Corporate Sup¬ 
port Award has been a key goal for en¬ 
ergy companies worldwide. Bounded by 
a competitive pool of more than 30 inter¬ 
national oil companies, national oil com¬ 
panies (NOCs) and service companies, 
the achievement certainly does not hang 
low for the taking. The award recipient is 
based on a blind survey with comprehen¬ 
sive criteria. 

"Saudi Aramco raises the bar by being 
the first NOC to win the SPE International 
Distinguished Corporate Support Award," 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, August 16, 2013 - $106.89 
Friday, August 23, 2013 - $107.53 
Friday, August 30, 2013 - $110.85 
Friday, September 6, 2013 — $111.33 
Friday, September 13, 2013 - $109.97 
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said Amin H. Nasser, senior vice president 
of Upstream. "We don't only ensure that 
the required energy is being delivered to 
the world with the highest standards, but 
we also play a vital role in sharing valuable 
knowledge through SPE to continue ad¬ 
vancing our industry," he added. 

The award will be presented to Saudi 
Aramco on Oct. 1 at the SPE annual ban¬ 
quet, a featured event at the SPE's Annual 
Technical Conference and Exhibition (ATCE) 


in New Orleans, Louisiana, in the United 
States. 

Khaled A. Al-Buraik, vice president of 
Petroleum Engineering and Development, 
added: "If this award is any indicator of the 
company's success, let us not forget what 
our company is comprised of — our hard 
working individuals who made this achieve¬ 
ment possible. This award is a reflection of 
our members' professionalism, long-stand¬ 
ing contributions and dedication to our 


competent core values and the SPE." 

While the SPE International Distin¬ 
guished Corporate Support Award may 
be a novel attainment for Saudi Aramco, 
the company's personnel are no strangers 
to the SPE award podiums. Company pro¬ 
fessionals have been awarded numerous 
technical and professional SPE awards on 
both the regional and international levels 
throughout the years ... with many more 
to come. 


Ras Tanura forum focuses on utility plant efficiency 


AREF M. YOUNIS 

RAS TANURA — Looking for ways to op¬ 
timize the efficiency and performance of Saudi 
Aramco utility plants was the driving force be¬ 
hind the first Utilities Plants Technical Exchange 
Forum hosted by the Operations Engineering 
Division of Ras Tanura Refinery. 

The full-day event was held at the Leader¬ 
ship Center in Ras Tanura on Sept. 2. 

Ras Tanura Refinery Engineering manager 
Roy Debellefeuille underscored the impor¬ 
tance of the forum in his keynote speech, 
saying that it offered an opportunity to share 
knowledge and expertise on various subjects 
from Saudi Aramco partners and from facili¬ 
ties throughout the Kingdom. 

Debellefeuille noted that the forum was 
unique because technical conferences do not 
typically hold technical events for utility plant 
related issues. He noted, however, the impor¬ 
tance of such forums in improving the per¬ 
formance of utility plants. He also thanked 
organizers for their initiative and work on the 
event. 

The main attraction of the forum was a 
collection of eight presentations, including: 

• Utilities process unit benchmark employ¬ 
ing APM approach by Fayez Al-Sobhi of the 
Yanbu' NGL Fractionation Department. 

• Desalination plant performance enhance¬ 
ment by Hasan Abu Al-Saud of the Ras Tanura 
Refinery. 

• Boiler life evaluation technology by Taka- 
hiro Nozaki of Mitsubishi Heavy Industries Ltd. 

• Abqaiq Plants water conservation efforts 
by Mohammed A. Al-Mugahwi of Abqaiq 
Plants. 

• Optimization of boiler performance and 
reliability using Nalco Traced technology by 
Philip Dixon of Nalco Energy Services. 

• Maintenance-free steam trap by Zaki Al- 
Qarni of the Ras Tanura Refinery. 

• Compressed air audit at Riyadh Refin- 



Partici- 
pants in 
the first 
Utilities 
Plants 
Technical 
Exchange 
Forum 
speak at 
the New 
Leader¬ 
ship Cen¬ 
ter in Ras 
Tanura. 


ery by Abdulmajeed Al-Shaye of the Riyadh 
Refinery. 

• Fuel gas treatment and filtration technol¬ 
ogies by Sylvain Vanccher of Pall Corporation. 

In addition, Saudi Aramco speakers Abdul¬ 
majeed Al-Shaye from the Riyadh Refinery and 
Haytham A. Al-Barrak from the Consulting 
Services Department were among several ex¬ 
perts who participated in a panel discussion. 

Also, invited manufacturers and technol¬ 
ogy providers participated through an associ¬ 
ated exhibit that took place alongside the rest 
of the proceedings. 

At the end of the event, Operations Engi¬ 
neering Division head Saad Binmatlig praised 
the presenters and panelists for their presen¬ 
tations and rounded out the event asking the 
expert panelists what they considered to be 
the most important challenge to tackle. Char¬ 
acteristically, each expert focused on the chal¬ 
lenges within his own field of expertise. 

In his comment on the overall objective of 
the forum, Binmatlig said that events such as 
these would help unleash the potential brain 
power of young professionals as they are giv¬ 


en the opportunity to interact with industry 
experts and other colleagues in the company. 

Yousef Al-Mutairi, an operations en¬ 
gineering supervisor for the Utilities and 
Product Movement Unit, was the master of 
ceremonies and event organizer. He said that 
more than 120 employees attended the fo¬ 
rum representing 22 departments within 
Saudi Aramco, as well as six manufacturers 
and technology providers. Al-Mutairi also 
highlighted that many technology items, best 
practices and lessons learned were highlight¬ 
ed throughout the event,which was well re¬ 
ceived. He said that action plans on the main 
outcomes of the forum will be developed for 
evaluation and implementation in the refin¬ 
ery. 

Al-Mutairi thanked all participants from 
Saudi Aramco organizations and Saud Ar¬ 
amco partners. He also extended thanks to all 
the team members involved in organizing the 
event who include Mohanad Bin Assaf, Abdul¬ 
lah Marhun, Santhosh Sasidharan, Abdullah 
Al-Mutairi, Binod Thapa and Nayif Al-Abdul- 
latif. 



When it comes 
to values, Saudi 
Aramco IS ACE 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


At Saudi Aramco, we deal with 
a lot of acronyms in regard to de¬ 
partment names, procedures and 
other subject matters. 

We have heard about some typ¬ 
ical acronyms when we set goals. 
For example, we set SMART goals 
as the alphabet stands to guide 
us, like S-specific, M-measurable, 
A-attainable and so on, you know 
the rest. 

This method can be used to re¬ 
member our values, too. The com¬ 
pany has gone to great lengths 
and spent a lot of money so that 
we remember and live by our cor¬ 
porate values. We see banners, 
posters on buildings, on lamp 
posts, our buses and even cast on 
the architectures that adorn some 
of our facilities; they all remind us 
of our values. 

Originally, we had the detailed 
ten point values. That has since 
been simplified and consolidated 
into the five that encompass all our 



Gabriel T. Fernandez 

Dhahran 

gabriel. fernandez@aramco. com 


values. They can be easily recalled 
by recalling the saying, "Saudi Ar¬ 
amco IS ACE." 

The acronym was created by my 
colleague, Austin, to make remem¬ 
bering the company's values easy. 

IS ACE can be explained by the fol¬ 
lowing. 

l-lntegrity: It is one of the core 
corporate values that we are all 
expected to have, conducting our 
jobs with honor, fairness, truthful¬ 
ness and reliability. 

S-Safety: The company spends 


a lot of resources when it comes to 
safety. Saudi Aramco is one of the 
companies that offers a high num¬ 
ber of safety sessions, programs, 
inspections — you name it — and 
expects us all to conduct ourselves 
in a safe manner on and off the 
job. 

A-Accountability: In our jobs, 
we have the freedom to make de¬ 
cisions. Therefore, we are account¬ 
able for everything that we do, and 
we are responsible for our actions. 

C-Citizenship: It is also very 
important that in all the work we 
do, we are cognizant of the impact 
our work has on the environment 
and our neighborhoods through 
our projects, embracing social re¬ 
sponsibility in making technical 
decisions for the company and 
the Kingdom. The company sup¬ 
ports the community by building 
and supporting educational insti¬ 
tutions, charities, scholarships and 
other outreach programs. It is not 


just the company's responsibil¬ 
ity, but also ours, to share in 
this effort. 

E-Excellence: Excel in all of 
the values mentioned above. 
Don't just meet but go beyond 
meeting expectations. 

The values that the compa¬ 
ny promotes are good not just 
for Saudi Aramco, but they are 
good in any situation and any¬ 
where we may be. These are 
good values to have in our daily 
lives regardless of whether we 
are at Saudi Aramco or not. 

So finally, Saudi Aramco IS 
ACE. That is, conduct ourselves 
with Integrity, ensure Safety, be 
Accountable for our actions, 
demonstrate good Citizenship, 
and finally, exhibit Excellence in 
all these areas. These are our 
corporate values. 

I hope I have helped you to 
remember our values easily. Let 
us all live by them. 
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■ Throughout the day participants heard presentations on progress of a mega-project; the 
world's largest integrated petrochemicals manufacturing facility ever constructed in one 
phase. 


SCOTT BALDAUF 

JUBAIL — Saudi Aramco president 
and CEO Khalid A. Al-Falih and Dow 
Chemical Co. CEO Andrew Liveris visited 
the Sadara site in Jubail City on Sept. 12 
to meet with major construction con¬ 
tractors and partners, as well as to get 
a first-hand look at how construction is 
progressing on the world's largest inte¬ 
grated petrochemicals manufacturing fa¬ 
cility ever constructed in one phase. 

What they heard from partners and 
what they saw first hand in their tour 
of the Sadara site reassured them that 
much progress has been made and that 
the Sadara project — a joint venture 
launched in November 2011 which is set 
to produce its first products in the sec¬ 
ond half of 2015 — is well on schedule. 

The purpose of the CEO summit with 
the chief executive officers of some of 
the world's top contractors was to have 
a ground-level assessment of where the 
project currently stands and what chal¬ 
lenges need to be overcome for Sadara 
to remain on schedule. 

Al-Falih praised the contractors for 
the work that has been done and said 
that the Sadara project will stand in his¬ 
tory as "the largest integrated chemi¬ 
cals project ever built in a single phase." 
He said that Saudi Aramco's partnership 
with Dow is a "symbiotic marriage" that 
will bring lasting benefits to the King¬ 
dom for this generation and for genera¬ 
tions to come. 

"The pairing of Saudi Aramco's feed¬ 
stock advantage and mega-project 
know-how with Dow's world-class tech¬ 
nology, premium brands and lean chemi¬ 
cal manufacturing model is truly unique 
at a global level," Al-Falih said. "The 
combined capabilities of Sadara's two 


parents make this project the most pow¬ 
erful alliance in the chemicals industry." 

Al-Falih acknowledged the efforts of 
the contractors in keeping the project on 
track. 

Liveris said the partnership established 
in 2011 will forever bind the two com¬ 
panies. 

"Everywhere I travel and everywhere 
I go, I am getting asked about Sadara," 
Liveris said. "In updating our stakehold¬ 
ers, I have been using words like 'steel 
is in the ground,' 'foundations are being 
laid.' Well, I've got to tell you that from 
my tour this morning, compared with 
visits I made months ago, there's a lot 
more than foundations on the ground 
out there. I've been very pleased to see 
the progress that has been made. 


"Right here on the shores of the Ara¬ 
bian Gulf, we are building a historic ven¬ 
ture," Liveris added. "We are building an 
engine. Think of what an engine does, 
an engine that will drive, that will power, 
that will accelerate, that will give velocity 
and motion for the Kingdom. Sadara will 
be an engine that creates jobs, not only 
here in the Kingdom but also around the 
world. These jobs are being created for 
the youth of today and tomorrow." 

Senior vice president of Saudi Ar¬ 
amco's Downstream and chairman of 
the Sadara board, Abdulrahman F. Al- 
Wuhaib expressed his thanks to all those 
involved in the project and its progress, 
which he said was fulfilling safety re¬ 
quirements and quality assurance stan¬ 
dards. 


Mohammed Al-Rabeh, the chief pro¬ 
gram officer for the Sadara project, 
joined Al-Falih and Liveris in praising the 
builders and contractors of Sadara for 
the work that has been completed. But 
he also reminded them to keep the pace 
of progress to complete the project on 
time and on budget. 

When completed, the Sadara project 
will become one of the most dramatic 
examples of Saudi Aramco's long-term 
strategy to maximize the Kingdom's hy¬ 
drocarbon resources and diversify Saudi 
Arabia's industrial base through value- 
added manufacturing. 

• By the second half of 2015, Sadara 
will begin producing plastic and chemi¬ 
cal products that can be used to produce 
plastic bags, detergents, and foam mate¬ 
rials by Saudi-owned companies for do¬ 
mestic and international markets. 

• Sadara's 26 chemical processing 
plants — each considered to be a mega 
project in itself due to their complexity 
— together will annually produce about 
3 million tons of speciality chemicals — 
many of them produced for the first time 
in the Kingdom — and will generate $10 
billion in revenues annually after a few 
years of operation. 

• An adjacent value park will create 
more than 20,000 quality jobs, directly or 
indirectly, for Saudi citizens. 

The CEO summit included a tour of 
the Sadara complex, including a visit 
to the ethylene cracker with a capac¬ 
ity to annually produce 1.5 million tons 
of ethylene and 400,000 tons of propyl¬ 
ene, annually. The plant will also include 
four world-class polyethylene trains with 
front-end proprietary Dow technology, 
which will produce 1.3 million tons per 
year of various polyethylene grades. 
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Against a backdrop of sand and rock unchanged for 
thousands of years, modern technology is being used and 
improved to optimize the nation's energy resources 


Abdulaziz 

Thawaiqib 



Khaled 

Malki 



Mufeed 

Eid 



Husein 

Bueid 



Photo: Abdulaziz Al Moaiweed 


ADIL AL-SADIQ 

'UDHAILIYAH — The South¬ 
ern Area Well Completions Opera¬ 
tions Department moves in when 
the drillers finish, to ensure the 
best output from new wells by us¬ 
ing modern fracturing techniques 
to rejuvenate older wells that have 
slipping production numbers. 

"Our department increases 
production of oil, gas and water 
wells by stimulating hydrocarbon- 
producing rock formations and 
preserving well integrity by con¬ 
ducting the required periodic mea¬ 
surements by the Southern Area 
Producing Engineering Depart¬ 
ment," said manager Abdulaziz 
A. Thawaiqib. "Our department 
is the only Saudi Aramco depart¬ 
ment specialized in rock hydro¬ 
fracturing of all types of reservoirs 
and in gas wells at depths that 
may reach 15,000 feet beneath 
the surface. This specialized ex¬ 
pertise has been accumulated at 
the department over the past 15 
years by performing hydrofractur¬ 
ing operations in Southern Area 
gas fields." 

The challenge is not simply 
viewed as increasing gas or oil 
production but also to perform 
this downhole work in a fashion 
that protects the environment and 
also preserves water resources. 

The department is an impor¬ 
tant link in the Southern Area Op¬ 
erations and Production chain. It 
is linked daily with many depart¬ 
ments such as Oil and Gas Pro¬ 
ducing, Drilling and Workover, 
Producing Engineering, Trans¬ 
portation and other departments 
responsible for petroleum engi¬ 
neering and reservoir manage¬ 
ment. 

Thawaiqib says the department 
is responsible for all Southern Area 
oil and gas well completion op¬ 
erations as well as all wells in the 
Dammam, Farazan, Abqaiq, Ha- 
radh, Manjurah and Ghazal fields. 
It is also responsible for the re¬ 
mote fields in the Rub' al-Khali, 
including complex horizontal mul¬ 
tilateral wells. 

The department puts a high 
priority on protecting the environ¬ 
ment and natural resources. Stud¬ 
ies and workshops help define and 
implement new techniques and 
methods to avoid fires during oil 
well purging after stimulation ef¬ 
forts and then channeling it to 
plants after processing. 

Some of the latest advance¬ 
ments under study or already in 
use in the field include introducing 
sand into reservoirs to maximize 
gas well productivity, working with 


■ One of the well operators works to open a valve. 
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■ Faisal Bokhari opens a valve on a gas well by using a hydrolic pump. 


Our department is the only 
Saudi Aramco department 
specialized in rock 
hydrofracturing of all types of 
reservoirs and in gas wells at 
depths that may reach 15,000 
feet beneath the surface." 

— Abdulaziz A. Thawaiqib, 
Southern Area Producing Engineering 
Department manager 


Southern Area Production Depart¬ 
ment and the Advanced Research 
Center to explore using innova¬ 
tive techniques for hydrofracturing 
hard rock reservoirs. 

The department works in tan¬ 
dem with leading well service 
companies to perform various 
well completion tasks. Knowledge 
sharing and the exchange of ex¬ 
pertise and information with these 
partners occur at joint workshops 
and periodic meetings. 

The department has created a 
dedicated division to work on un¬ 
conventional gas fields and con¬ 
tinues to adapt its organizational 
structure to keep pace both with 
the changing industry and Saudi 
Aramco's Accelerated Transforma¬ 
tion Program. 

Well Completion Operations' 
current Saudization level is more 
than 97 percent, with young em¬ 
ployees accounting for about 60 
percent of the department's man¬ 
power. 

The department's Planning and 
Programming Unit plays a key role 
in operations 

"We assume the responsibil¬ 
ity for planning, coordination and 
follow-up of four important tasks, 
including coordination and hu¬ 
man resources development," said 
unit supervisor Yousif A. Nas. "A 


specialized team oversees recruit¬ 
ing, follow-up, employee transfer 
within or outside the department, 
financial analysis of the depart¬ 
mental budget, division and unit 
monthly account statement audit¬ 
ing, tracking well service-related 
tasks and allocating budget for 
the coming years." 

He said the unit also over¬ 
sees work permits and verifica¬ 
tion of employee permits, as well 
as meeting the department's IT 
needs. In addition to that, the unit 
assumes the task of planning and 
coordinating with other Saudi Ar¬ 
amco organizations to provide em¬ 
ployees with the required training 
programs related to safety, leader¬ 
ship and academic studies. 

These training and develop¬ 
ment programs are vital in terms 
of the department meeting its 



Yousif Nas 



Abdulrahman Sager and Mohammed Shehri test some equipment in the 
maintenance workshop. 


manpower needs. Just ask Khaled 
A. Malki, who started as an ap¬ 
prentice in 2001, became a well 
service operator in 2003 and now 
leads the Planning and Coordina¬ 
tion Team of the South Ghawar 
Well Services division. 

"Our basic mission is to track 
the performance of all the divi¬ 
sion's units in terms of planning 
and coordination," Malki said. 
"We receive practical programs 
from Southern Area Producing En¬ 


gineering Department monthly. 
We also coordinate with the units 
in the division to complete these 
programs through a carefully de¬ 
veloped schedule that starts by 
logging underground measure¬ 
ments of well condition to the 
stage of improving and resuscitat¬ 
ing these wells so that they be¬ 
come naturally productive again." 

He credits his group's success 

See story on Page 6 
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Continued from Page 5 services' companies to ensure that the well sites are up to Saudi completed his apprenticeship, firsl 

Aramco engineering and safety standards. He notifies nearby com- then at Hawiyah. He knows the bi 

to teamwork and self-development. He used Saudi Aramco courses pany facilities of the work that will be going on and also works with thoroughly as someone with his e: 

to learn more about computer applications, effective time manage- Industrial Security and Saudi Aramco Affairs, which notifies the ap- "My work starts with receiving i 

ment, successful team leadership, team spirit enhancement and propriate governmental departments. supervisor. We conduct a site inspe 

problem solving — things that younger employees have literally at Ahmary says well workover and rehabilitation takes about 20 division head and discuss the work 

their fingertips should they want to bolster their chances for career days with a crew of 20 working 12-hour shifts. sheed said. "Work is completed ao 

success. "We work under the principle of transparency, which gives us concerned with work site preparati 

Another man working with the planning aspects of the business the best results for performing work with excellence," Ahmary said, aration, including lateral casing per 

is Yousef M. Noaman, who supervises the Planning Unit for Ghawar "Lines of communication are opened with management to discuss performing fracturing operations ir 

Gas Well Completion Operations. A petroleum engineer who grad- work-related matters. Sometimes, we encounter technical, mechan- material and method. We then clee 

uated from King Fahd University of Petroleum and Minerals, he now ical or engineering problems, which are solved by contractors under flow using a flow system that will v 

uses that knowledge to link the department's requirements with the the supervision of Saudi Aramco's employees and engineers." One of the basic missions assut 

field employees who perform the work. As operations coordinator, Meanwhile, at a gas well completion site, work progresses dur- Completion Engineering Support I 

Noaman always keeps his eyes open for new training opportunities ing challenging weather conditions. For operator Madhi M. Yami, ogy required by the department tc 

for the department's employees. it's just another day to ensure that all necessary safety measures are ficiency and speed. The unit also s 

For foreman Fawzi A. Harbi of Hawiyah and Abqaiq Gas Servic- taken to keep employees on the job and the job moving forward. conducting studies to improve wo 

es, his link to the field is slightly more direct, and when the sun is Every 20 minutes, regular as clockwork, he checks on the integrity tions as a link between the depart 

particularly hot on any given day or the dust is whipping up in the of the equipment and the job site safety. partments and divisions in the cor 

wind, he feels it on his brow. "When any equipment malfunctions, we shut it down, and con- "After the drilling rigs leave, w 

"Our constant challenge is covering these wells that are scat- tractors replace the equipment immediately under the supervision eration called well/reservoir conne 

tered across vast areas," Harbi said. "Most of the guys who perform of Saudi Aramco technicians," Yami said. "Implementing Saudi Ar- produce the largest quantity of 

these tasks are young, and they start every day by testing the re- amco standards in the quality of tools and equipment and their Hasan H. Jubran. "This is achiever 

quired tools and equipment. Then, they move to the job sites." installation and operation is of the utmost importance for our op- to clean it from drilling liquids. Th 

Meanwhile, up at a site in 'Uthmaniyah, foreman Mohammad S. erations." production and increase the injecl 

Ahmary works on the logistic deployment and coordinates with well Mohammad E. Rasheed has been with the department since he tion to maintaining the integrity c 
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: working on the Ghawar field and ern Operations area." decisions are made to bring damaged reservoirs back to life. Such 

jsiness and fracturing about as In fact, the department does not do this just to new wells but findings help us recognize the extent and type of damage in or- 

xperience level could hope to. also to old ones with diminished production rates. The 27-year vet- der to treat it and return the well back to its maximum production 

instructions and directions from my eran of the company said. state." 

ction and then call the Hawiyah "We conduct tests on wells in terms of reservoir pressure and Jasim said the division gathers information from about 150 wells 

to be completed that day," Ra- temperature level at 10,000 feet beneath the surface to ensure no monthly. On average, two wells are treated and returned to previ- 

cording to three forms. The first is leaks are there. We do it continuously depending on well type," Ju- ous production every month. 

on, the second is about well prep- bran said. "We also test pipe quality using special tools and devices Such a huge department requires support from more than one 

foration, and the third is about to identify the level of pipe corrosion. Such devices pass through the entity to perform its operation safely and as expected. Superinten- 

i the reservoir and using the right pipes to give us accurate readings of the pipe's conditions. Based on dent Husein S. Bueid of the Materials Coordination Unit uses his 1 5 

sn the well by opening the well to these readings, the nature of work needed for that pipe is decided." years of experience to help get the job done. 

'ary from one well to another." At another well completion site, Nasser M. Qahtani conducts "My main task is to order materials needed by the department 

med by the employees of the Well one of those tests using a 40-sensor probe that will be lowered to from inside and outside of the Kingdom. I serve dozens of units in 

Jnit is to search for new technol- the deepest point in the well. After analysis, the information he is the department," Bueid said, noting he regularly speaks with repre- 

3 facilitate operations with ef- acquiring will be used to gauge progress and indicate if more needs sentatives from company offices around the globe to keep the ma- 

upports operation divisions by to be done. terials flowing. 

rk conditions at all sites and func- Ali J. Jasim is superintendent of the South Ghawar Well Ser- The Southern Area Well Completion Operations Department is a 

ment and other engineering de- vice Division and is responsible for three units: the Well Completion massive organization with a tremendous responsibility both to the 

npany. Unit, Support Services Unit and Underground Information Measure- company and the Kingdom of Saudi Arabia — and an organiza- 

'e complete the wells in an op- ment Unit. The division has 104 employees who work in different tion that appreciates the importance that each member of this huge 

?ction by stimulating wells to locations, such as 'Uthmaniyah, Hawiyah, Mubarraz and Haradh, team plays. 

drocarbons," said division head over an area that extends 200 kilometers in length. "One of our most important attributes is embracing the concept 

J by injection of water and sand "To fix well damages, accurate underground information must of operational excellence by encouraging and motivating employees 

e goal is to improve oil and gas be obtained. We use state-of-the-art technology in information to perform their tasks in the best possible manner and establishing 

tion ability of water wells in addi- gathering, which is then provided to the Engineering Division for meaningful criteria to measure work performance," Thawaiqib said, 

if all kinds of wells in the South- study and analysis," Jasim said "Based on those findings, sound "There is too much at stake for us to do otherwise." 
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Thirty-five years and counting, IR recognizes 22 employees 



Photo: Rayan Al-Ghamdi 

■ Some of the 22 IR employees recognized for long service to the company pose with members of management. 


ANN LOWEY AND 
BARBARA OGUNYEMI 

ABQAIQ — Saudi Aramco hon¬ 
ored 22 long-serving Southern Area/ 
Central Region (SA/CR) employees 
with a 35-year service award cer¬ 
emony and luncheon attended by 
a contingent of key senior manage¬ 
ment led by Abdulaziz F. Al-Khayyal, 
senior vice president of Industrial 
Relations (IR), recently at Al Farhah 
gymnasium in Abqaiq. 

Speaking on behalf of manage¬ 
ment, Zuhair A. Al-Hussain, vice 
president of Southern Area Oil Op¬ 
erations, praised the honorees from 
Industrial Security, Training and De¬ 
velopment, Medical Services and 
Community Services whose work 
and support has anchored the com¬ 
pany throughout its changes over 
the past three decades. 

The highlight of the afternoon 
was the presentation of the 35-year 
service awards. As each employee 
was named, he was accompanied 
to the stage by his invited guests, a 
visual reminder that each man had 
been supported and encouraged 
by a wider circle of family members 
and colleagues throughout his ca¬ 
reer. 

The event also consolidated 
safety into its overall theme. 

Eight apprentices from the In¬ 
dustrial Training Center (ITC) and 
11 select employees from the Fire 
Protection Department, ITC, SA/CR 
CSD and SAISOD were recognized 
for outstanding safety records. 


When asked to share a few 
safety tips, the young apprentices 
— identifiable by their distinctive 
blue sashes imprinted with "We 
Model Safety in Every Action" — 
needed no prompting. "Drive safely 
and arrive alive," "Wear your seat 
belt," "Avoid walking on cables 
to prevent trips and falls," "Cook 
carefully" and "Drive defensively" 
were offered in quick succession. 

Saudi Aramco is well-known as 
a company that fosters employee 
loyalty and longevity of service. 
Typical of many lifelong Saudi Ara¬ 
bian employees of his generation, 
Abdullah Muhaini started working 
for the company when he was 18. 
Now, 35 years later, he is a facilities 
maintenance specialist and head 
of inspections with the Abqaiq 
Residential Services Unit. Muhaini 
stepped to the stage accompanied 
by his son, Mohammed, 25. He has 
been the on-call round-the-clock 
Housing representative for the 
Abqaiq and Al-Farhah residential 
communities for the past six years, 
handling residential emergencies, 
lock-outs, new residents who ar¬ 
rive in the middle of the night, 
departure clearances and tran¬ 
sient students. Quietly, confidently 
and without fanfare, he has been 
there to help community residents 
throughout his career. In turn, he 
appreciates the wide range of ben¬ 
efits offered by Saudi Aramco, not 
only for himself but for his family, 
as well. "It is an excellent company 


with many facilities and services, 
such as the medical clinic." 

After the awards presenta¬ 
tion, the honorees gathered for a 
group photo. When asked what 
had made the biggest impression 
on him in the past 35 years, Cyril 
Jiwan, a program development and 
evaluation analyst in the Training 
and Technical Support Department, 
said: "It has been a wonderful ex¬ 
perience to accept change. We 
have seen Abqaiq grow from small 
to large. And through it all, the 
people and management continued 
to strive for excellence." 

Reflecting on the events of the 
day and of his past 35 years with 
Saudi Aramco, Jiwan said, "We 
have seen the past and welcome 
the future." 


35-Year Service Award 
Safety and Industrial Security 

Saleh M. Abdullatif, Abdul¬ 
lah J. Abood, Ameenul H. Ansari, 
Khalid 0. Harbi, Abdallah A. Ma- 
dhi, Mubarak R. Massaud, Saeed Y. 
Muaiwid, Salih A. Muraikhi, Abdur¬ 
rahman A. Uwaisheer and Salih S. 
Zuabi. 

Community Services 

Yousif J. Abu-Saadoon, Hijji 
M. Fehaid, Salih M. Jazea Al Qa- 
htani, Naji T. Marzooq, Abdullah 
A. Muhaini, Adil A. Nizami, Abdul 
Rahman M. Nuwaishi, Jamail M. 
Salman and Mohammad A. Shay- 
oukhi. 

Employee Relations and Training 

Cyril Jiwan. 

Industrial Relations 

Sheik M. Anabi. 


Medical Services 

Jaber Ali. 

Safety Award 

Safety and Industrial Security 

Ali Abdullah Al Hajri, Fahad A. Al 
Shammary and Methker N. Maqati. 

Community Services 

Khalid Y. Al Muhaine, Tahir S. Al 
Sharit and Jawad J. Dawoud. 

Fire Protection Department 

Abdullah Saud Al Mutawa, 
Abdullah Mohammed Al Mutairi, 
Fahad Yahya Al Salami, Farzan Saad 
Al Subaie and Shabbab Khaled Al 
Subaie. 

Industrial Training Center 

Basil Al Ghamdi, Hashim Al 
Khamis, Ahmed Al Otaibi, Saeed 
Al Subaie, Khalid Al Zahrani, Mo¬ 
hammed AIQaisi, Khalid Fuad and 
Mukhtar Haddad. 


■ About 200 students 
take time out from 
their busy "Road to 
Success" schedule 
with members of ASC 
management and the 
program organizers. 



'Road to Success' gets students off on right foot 


HEATHER SAUCIER 
HOUSTON — On their way to begin 
college in the United States, Saudi Ar- 
amco-sponsored students entering their 
freshmen year stopped in Houston in Au¬ 
gust for a two-day program designed to 
make their transition to university life as 
smooth as possible. In its seventh year, 
"Road to Success" — created and imple¬ 
mented by Aramco Services Co. (ASC) — 
offered guidance, information, tips and 
instructions to about 200 students before 
they boarded airplanes to 35 universities. 

"We look forward to the Road to 
Success program every year," said Ali Al- 
Ghamdi, Career Development adminis¬ 
trator at ASC. "We know the students 
are excited to see their new campuses, 
but this is an important stop along the 
way where they receive valuable advice." 

Students attended nearly a dozen 
preparatory sessions, such as "Introduc¬ 
tion to the U.S. Legal System," "Business 
and Professional Communications" and 
"Leaving a Positive Mark." 

Saleh Bokhary, 19, an incoming fresh¬ 
man at Colorado State University in Fort 
Collins, Colo., said he learned a lot at 


Road to Success. "It's useful to have 
these sessions. It's good to know these 
things before I go to the university," he 
said. 

Perhaps most influential were veteran 
Saudi Aramco-sponsored students who 
traveled from their respective campuses 
to share real stories and advice about ac¬ 
ademics and off-campus life. 

Hala Alwagdani, 20, a student at the 
University of Arizona in Tucson, Ariz., 
talked about majoring in geology and 
her long list of extracurricular activi¬ 
ties. Now a junior, she has served as a 
translator for the United Nations and as 
a Middle East advocate in Tucson class¬ 
rooms — working to dispel myths about 
her culture and country. "I want you to 
know how much you can accomplish 
in just two years," she said. "There are 
opportunities. You just have to look for 
them." 

Abdullah Alhajji, 22, a recent petro¬ 
leum engineering graduate from the Mis¬ 
souri University of Science and Technology 
in Rolla, Mo., explained that while college 
is about academics, it's also about creat¬ 
ing a balanced and healthy lifestyle. "You 


will be exposed to people from all around 
the world. That will open your mind 
and widen your horizons and ultimately 
change you in a positive way," he said. 

Students also heard from other 
speakers including Fawaz Aldouwish, 
Saudi Arabian vice consulate in Houston, 
who reminded them that they were am¬ 
bassadors for their families, their country 
and Saudi Aramco. 

Jack Wisdom, a practicing attor¬ 
ney who consults with ASC, summed 
up his advice in one humorous sen¬ 
tence: "Don't be knuckleheads." He also 
showed them how to avoid identity theft 
and gave tips on staying safe. 

Rice University's senior associate dean 
and professor of Management and Psy¬ 
chology Brent Smith gave tips on how 
international students can succeed in 
academic life. "Manage your time well, 
participate in class and always be pre¬ 
pared," he said. "Visit your professors 
during office hours, and don't underesti¬ 
mate your workload." 

While ASC provides the mentoring 
and support to help students to perform 
and excel in the classroom, the compa¬ 


ny's expectations reach beyond the cam¬ 
pus. Ghassan AlSuwayied, manager of 
Industrial Relations at ASC, said, "Your 
behavior of excellence is just as crucial to 
us as your academic excellence." 

While the students absorbed a 
myriad of tips, so did their university rep¬ 
resentatives who flew to Houston to be 
part of the event and welcome the stu¬ 
dents. 

Jackie Lingner of the Florida Institute 
of Technology in Melbourne, Fla., took 
diligent notes as ASC officials explained 
that students regularly meet with their 
advisers, maintain a minimum 2.5 grade 
point average and participate in summer 
internships and professional programs. "I 
think it's important for us to know what 
the sponsors expect of these students," 
she said. "I think this is priceless. Saudi 
Aramco is doing a phenomenal job. I'm 
impressed with all of this." 

"Everyone worked very hard to put 
together a program that's educational 
and fun," said Michele White, this year's 
project manager for Road to Success. 
"We feel confident that the students are 
well prepared for their college careers." 
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■ Participants listen intently during one of the sessions. 


Pamela Gerardi of the Peabody 
Museum of Archaeology and Eth¬ 
nology at Harvard University, left, 
speaks a three-day high-level 
workshop offered by the orga¬ 
nization in Dhahran last week. 
The King Abdulaziz Center for 
World Culture's in-house Cultural 
Academy offered unique training 
for about 30 Cultural Center and 
Saudi Aramco professionals in 
subjects relating to Museums in 
the 21st Century and Operational 
and Interpretive Planning within 
a cultural management context. 
Those attending the full three 
days received a joint certificate 
from Harvard-Peabody. 


Saudi Aramco Schools 2012-13 Third Trimester Honor Roll 


ABQAIQ SCHOOL 

Honor With Distinction (GPA = 4.0) 

Seventh Grade: Saif Banat, Vincent 
Batchelor, Manas Srinivasaiah. 

Eighth Grade: Carmella Mapong Bang- 
kong, Dania Samer Basli. 

Ninth Grade: Satvik Jadhav. 

High Honors 

Seventh Grade: Hasan Abbas Agha, 

Laial Ensan El Ayoubi, Gabriel Powell, Tomas 
Prodan, Mahek Vijaywargiya. 

Eighth Grade: Tahani Amania Ahmed, 
Maria Maltilde Buccimazza, Martha Eda- 
fiaga, Shabano Hassan, MohammadAli Mer¬ 
chant, Abdul Mohsin Mohammed. 

Ninth Grade: Jonpaolo DeGuzman, 

Salah Dean Ensan ElAyoubi, Rafael Hernan¬ 
dez, Kathleen Leeman, Danuta (Dani) Kay 
Lesko, Luis Mendoza, Mehjabeen Moham¬ 
med, Michael Nwosu, Prashanta Saha, Pau- 
leen Dae Tugano, Harshita Tupili. 

Honors 

Seventh Grade: Shamir Mujtaba Haider, 
Talha Awan Karar, Cyrus John Lesko, Aiman 
Najmuddin MD Idris, Aisha Suleiman. 

Eighth Grade: Christabel Francis Nweke, 
Munachimso Nwosu, Tahreem Saood. 

Ninth Grade: Paige Alcala, Abdul¬ 
lah Zaki Bakhteyar, Yara Banat, Eesha Haq, 
NurAilin Salini Maulad Khirul Salleh, Milan 
A Rane. 

DHAHRAN SCHOOL 

Honors with Distinction (GPA: 4.0) 

Seventh Grade: Rana A. Abdelrahim, 
Nurul Miza Hann Ahmad Ridzuan, Maarya 
Akmal, Anthony Atie, Maham Awan, Nadia 
Baig, Louis Bariselle, Hamza Chaudhry, Leizl 
Chavez, Emma Dressier, Grace Edmonds, 
Ryan Gebrael, Dina Ghandour, Linnea Krygs- 
man, Yousef Lawrence, Elmiera Mohd Hana- 
fiah, Jonathan Morcos, Jawad Muayad, 

Hana Nguyen, Jessica Nwachukwu, Zara Lily 
Pachiorka, Anshul Pattoo, Rylynn Pierson, 
Sumuk Rao, Ramez Rihani, Ensa Shahzad, 
Nadeen Soliman, Laiba Taj, Ali Taleb, Nofel 
Tiwana, Kaitlyn Z. Wang, Nathan Wei. 

Eighth Grade: Nadiem Ahmed, Bilal 
Ali, Marwa Aly, Kyara Andrews, Chidinma 
Ayadiuno, Bisma Aziz, Tanner Beachy, Zahra 
Daud, Caroline E. Devlin, Yasmeen Gruno, 
Shelma Haady, Sarah Haj-Maharsi, Rawan 
Hedefa, Anvesh Jain, McKenzie Johnson, 

Zain Khodr, Zeeshan Kunnummal, Aida Log- 
giodice, Annie Lu, Helga Molster, Lea Nassar, 
Mikaela Nueva, Mohammed Parvez, Rebecca 
Qin, Zakariya Rahman, Daniaal Saeed, Aaira 
Saood, Alice Sardarian, Tazkia Sari, Zahraa 
Siddiqui, Zaira Silva, Sophie Smith, Liam Ste¬ 
vens, Farah Sukhairi, Kazim Syed, Ameera 
Taib, Amy Zhao. 

Ninth Grade: Azza Adhoum, Ibra¬ 
him Awan, Robyn Bowes, Rachel Boyett, 

Leo Brandon, Safira Brilianti, Robert Cher- 
rington, Valentina Duarte, Layan Elchaar, 
Youssef Elsaadawy, Tyler James, Matthews 
Joy, Miral Khafagy, William Junior Khalil, Jes¬ 


sica Kinsley, Renee La Freniere, Stella McK- 
ew, Katherine McNeice, Sarnia Muqeem, 
Jake Mussett, Mary Anne Porto, Nadine Ra- 
bah, Tamara Renno, Nadine Sunji, Melody 
Tan, Xiang Dong Tang, Claire G. Ternes, 
Brandon Wang. 

High Honors 

Seventh Grade: Amal Abbasi, Sidra 
Abdul Mateen, Reem Abouelnaaj, Reem 
Abouelnaaj, Salman Alfarisyi, Maryam 
Ather, Ranyah Atwan, Sanaya Baldauf, Ma¬ 
ria Bathish, Ethan Butterfield, Logan Cignoli, 
Sara Colombo, Luis Cova, Julia Crisi, Yaser 
Dwaik, Danial Ejaz, Sarah El Haj Ibrahim, Zein 
Fakhreddine, Faariah Haider, Kareen Homsi, 
Kamilah Idris, Abdul Rafay Imran, AbdAllah 
S. Khasawinah, Daood Manzoor, Maryam 
Masood, Sam McCoshen, Areej Nauman, 
Bara Rababah, Mariam Refai, Ariba Rehan, 
Paola Rodriguez Sanguino,Benjamin Roth, 
Julia Salamy, Somyya Shahzad, Aasir Sid¬ 
diqui, Patrick Sprague, Fhareeha Tadamarry, 
Jason Ting, Hajar Tukur, Afnan Umair, Fer¬ 
nando Vega, Helena Whittaker, Jonathan 
Wilkey, Tala Zahdan, Jibraan Zobairi. 

Eighth Grade: Zavar Abidi, Ali Abo 
Elsoud, Ahmad Abouelnaaj, Jana Aboul 
Hassan, Rami Abu Hamdan, Sadaf An- 
sari, Benjamin Atwood, Leena Badri, Ibra¬ 
him Bakhiet, Lina Bakri, Haby Barry, Omar 
Chatila, Madeline Cook, Abdul Rahman El 
Mamoun, Wasseem El Shakaa, Madeleine 
Flanders, Josehp Gonzalez-Sudberry, Faris 
Haikal, Tarik Hassani, Haadi Husain, Mari¬ 
am Ibrahim, Sophie Igleheart, Issam Ismail, 
Aparna Iyer, Sierra Johnson, Allison Jones, 
Meredith Jones, Rafay Khan, Fabiola Killing- 
worth, Julian Kinney, Ratchamaporn Melissa 
Lee, Isabel Manson, Sarah Mansoor, Laura 
Messinger, Amber Mohammed, Kevin Mon- 
tera, David Munoz, Nicole Naquin, Gabriela 
Nieto, Praveen Prakash, Naheel Qaisi, Anas 
Saadeh, Ndeye Ngone Sail, Hasan Shahzad, 
Imran Shakoor, Hamza Sherik, Hafsa Sid¬ 
diqui, Fhaheem Tadamarry, Zain Ullah, Sa¬ 
brina Watkins, Mollyana Wood, llliyeen 
Zulkiflie. 

Ninth Grade: Mohammed Abouelnaaj, 
Serien Abu Bakr, Anam Ali, Tabeer Ali, Kate- 
lyn Ashcraft, Chinedu Atisele, Amira Attia, 
Tala Awad, Basil Awan, Neelanjana Chatter- 
jee, Mackenzie Chavez, Delano De Wet, Va- 
run Dhanraj, Amira El Baz, Angelo Empleo, 
Chutimon Hnudee Espedal, James Fang, 
Amina Fartas, Lucas Fei, Chiara Fitzgerald, 
Numan Gilani, Hoda Gomaa, Serena Green, 
Tareq Hamad, Shewina Hassani, Maryam 
Idris, Mohammad Jamil, Sophiya Jeffery, 
Mustafa Khan, Spyros Krinis, Marie Leger, 
Yasmine Minkara, Imran Mohd Raji, Omar 
Nasir, Mark Omokaro, Reem Osseiran, Pa¬ 
tricia Pham, Haneen Rahmeh, Lana Raslan, 
Deandra Ratri, Hamza Rawasia, Moustafa 
Refai, Labi Sarru, Nicole Setzer, Mustafa 
Sherik, Bailey Sprague, John Steininger, Syd¬ 
ney Stone, Alexandria Strawn, Maham Taj, 


Isabelle Tamer, Rayan Tejada, Gabrielle Tolen- 
tino, Emaad Ullah, Ryan Ward, Tyler Wilkins, 
Matthew Williams. 

Honors 

Seventh Grade: Andres Adkins, Sara 
Ahmed, Ahmad Al Sheikh, Alexandria Alles, 
Nur Azman, Anita Baloukjy, Pamela Baloukjy, 
David Boyd, Jumana Dawd, Adam Fadlal- 
lah, Irdina Ghazali, EiryJoel Gomez, Gabriel 
Gotera, Joshua Holloway, Evan Hoy, Kenan 
Ishwait, Nina Krinis, Kamila Lagraba, Amina 
Mohajir, Amir Mohamed, Sarah Nour, Al¬ 
exander Pirvu, Hiba Raza, Narmeen Ridha, 
lya Salim, Ayesha Shaik, Thomas Sliskovich, 
Tegan Smith, Sara K. Strawn, Victoria Vilag- 
ines, Syed Zaidi. 

Eighth Grade: McKenzie M. Aebi, 

Adam Al Bawab, Shahir Al Rashdan, Faris 
Almadi, Lubna Amer, Kiera Androski, Saad 
Arshad, Hasan Baalbaki, Kyle Balko, Carter 
Bradford, Olivia Burwell, Emily Byer, Thomas 
Carlock, Brandon Carswell, Desh Chaudhuri, 
Keegan Cooke, Valeria Cox, Jackson Crisi, 
Fayza Dakwar, Abdurrahman Farag, Usama 
Ghawji, Amira Ghobrial, Michael Green, As- 
sil Hached, Jordan Hajazin, Seham Hajhus- 
sein, Mohamed Hammoud, Jessica Hewitt, 
Asmaa Hussein, Osama Ibrahim, Moham¬ 
mad Iqbal, Maya Jones, Jose Juarez, Mariyah 
Khan, Imad Mahmood, Elise Mohamed, Sul¬ 
tan Mohamed, Yasmin Nouval, Noah Perry, 
Yasmeen Qtaish, Maria Paula Ramos Rome¬ 
ro, Khadija Shahub, Anshu Sharma, Bradley 
Smith, Ibrahim Taleb, Anusheh Tanveer, Jun- 
aid Tariq, Hailey Waldner Theon, Alexander 
Woodcock. 

Ninth Grade: Clodelle Abdo, Maxime 
Barselle, Anam Burki, Mohammad Chaudhry, 
Maryam Clouse, Iqra Daud, Jordan Doiron, 
Dina El Kilany, Jalal Faraj, Sarah Flaniken, Ta- 
lal Hassoun, Beth Holloway, Sarny Ibrahim, 
Salman Khattak, Mohammed Laota, Frank 
Li, Ching Yii Mah, Abigail Mosley, Tameem 
Muhsen, Katrina Nueva, Emily Olckers, Louis 
Omini, Tatiana Orosco, Daniel Pardo Suarez, 
Spencer Persram, Anne Price, Afnan Rahim, 
Mohamed Rinawi, Bashar Saleh, Nicholas 
Turner, Sarrah Yamak, Omar Zahdan. 

RAS TANURA SCHOOL 

Honors with Distinction (GPA: 4.0) 

Seventh Grade: Aimen Abdul Raheem, 
Srinidi Badhrinathan, Jemima Bayola, Peter 
Pierre Issa, Juan Pablo Lancheros, Fatimah 
Majid, Olamide Olatunbosun, Dhanya Vinod 
Ramaseshan, Mariam Samir Soliman. 

Eighth Grade: Rosemarie Davidson, 

Kyla Mae Halud Gardiola, Elizabeth Maya 
Gomez, Abdullah Mohamed Sami Jawhar, 
Omer Khawaja, Isaiah Kovacich, Natalie G. 
Moussallem, Kawthar Safi, Meriem Satra, 
Naba Hana Zar, Farhana Nadhirah Zulkifly. 

Ninth Grade: Anas W. Al Hassan, Saurav 
Castelino, Sonia Castelino, Trent Davidson, 
Rita H. Ebeid, Chad P. Issa, Anthony Rizk. 

High Honors 

Seventh Grade: Sarah Samih Alsyed, 


Saqib Ansari, Nithish Kumaran Athavan 
Raja, Brady Campbell, Dylan Campbell, Ak- 
sorn N. D'Souza, Amna Meliha Jabbar, Wes- 
sam Mohamed Lyzzaik, Louis Rennie Mack, 
Maria Sereno Martins, Khushbu Rajesh Meh¬ 
ta, Yasmin Nahas, Shaan Nair, Alexa N. Phil¬ 
lips, Makaylynn Seeley, Himanshu P. Umare, 
Stephanie Waked, Anam Zahidi, Moham¬ 
mad Zahidi, Mingyu James Zhong. 

Eighth Grade: Hiba Abdulla, Sara Ab- 
delfattah, Dilnozahon Anvarbekova, Audrix 
Arce, Carly Anne Beckley, Sammy Hama- 
douche, Izz Ezrie Hishamuddin, Nisha Khan, 
Sean Tyler Patterson, Sarah Elizabeth Rebl, 
Miguel Servia, Dana M. Slim, Abida A. Sub- 
oor, Ozgener Baris Yildiz. 

Ninth Grade: Stefanie Abanto, Fadi 
Aghnim, Omar Al Sayed, Anosha Alam, 

Juan Sebastian Alvarez, Alaisa Villena Am- 
paro, Cameron Ballard, Riya Benoy, Abdullah 
Budair, Kareem Draz, Ana Lucia Gutierrez, 
Yasmeen Jawhar, Zaid Said, Kaily A. Saltafor- 
maggio, Kiran Santhosh, Hiba Batool Zahidi, 
Zafirah Zulkifli. 

Honors 

Seventh Grade: Salma Abdalla, Mu¬ 
hammad Musa Bin Abdullah, Naufal Al Far- 
ras, Sebastian Burbano, Wyatt Campbell, 
Kimberleey Sterliza Frank, Esteban Guzman 
Diaz, Trevor James Johnson, Anais MarieF- 
rederique Magnan, Pranesh Suresh, Samuel 
Tennis. 

Eighth Grade: Yenchin Bautista, Joaquin 
Campo-Redondo, Johana Abigaile Caubang, 
Mohamed Elshabshiri, Afrah Khan, Abdullah 
Muhammed Nasir, Keegan Ray Parker, Fati¬ 
ma Sarah Sakhri. 

Ninth Grade: Aya Elshabshiri, Jacobo 
Garcia, Raveena Nair, Caroline Pena, Ryan P. 
Phillips, Rachelle Waked. 

'UDHAILIYAH SCHOOL 

Honors with Distinction (GPA: 4.0) 

Seventh Grade: Omar Khaled Abdelaal, 
Andres Duarte, Lois O. Ezi. 

Eighth Grade: Abdelwahab Mohamed 
Metwally. 

High Honors 

Seventh Grade: Ramsha Adnan, Hibah 
Naviwala, Azran Mohammad Rahman, Xiana 
Mae Russell, Yashaswi Sharma. 

Eighth Grade: Rawan Alaa Ahmed, 
Christina Joy Bolarinwa, Ahmed El Sayed, 
Sarah Sultan Gammoh, Soumya Deep Hai¬ 
dar, Balqees Jama, Jairo Andres Leal, Maricar 
Pelingon Rabang. 

Ninth Grade: Funmilola Olubukola Olo- 
rode, Daniel Esteban Pazos. 

Honors 

Seventh Grade: Nura Hussein Abdulla, 
Adam Hani Abudhaileh, John Giessing, Isa¬ 
bel Cristina Pazos, Aaron Jacob Wilson. 

Eighth Grade: Muhammad Lukman 
Abdul Halim, Mason Coleman, Afzal Mah¬ 
mood. 

Ninth Grade: Ahmed Hussein Abdulla, 
Andrea Angeli Gonzales. 
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This & That 


Movies 


DHAHRAN 

Closed for renovations. 

'UDHAILIYAH 

THE CROODS, (animated, PG) 
- Sept. 19 and 21, 5 p.m.; 
Sept. 20, 8 p.m. 

G.l. JOE RETALIATION, starring 
Dwayne Johnson, Channing 
Tatum - (action, PG-13) Sept. 
19 and 21, 8 p.m.; Sept. 20, 

5 p.m. 

THE GUILT TRIP, starring 
Barbara Streisand, Seth Rogen 
(comedy, PG-13) - Sept. 22 
and 26, 5 p.m.; Sept. 25, 8 
p.m. 

BROKEN CITY, starring Mark 
Wahlberg, Russell Crowe 
(drama, R) - Sept. 22 and 26, 
8 p.m.; Sept. 25, 5 p.m. 

ABQAIQ 

LONE RANGER, starring Armie 
Hammer, Johnny Depp - Sept. 


19, 5 p.m. and 7:30 p.m. 
PITCH PERFECT, starring Anna 
Kendrick, Brittany Snow 
(comedy, PG-13) - Sept. 20, 5 
and 7:30 p.m. 

EL HARAMY Wl AL ABAIT, 
(Arabic) - Sept. 21,5 and 
7:30 p.m. 

ANNA KARENINA, starring 
Kiera Knightley, Jude Law 
(drama, R) - Sept. 22 and 26, 

5 and 7:30 p.m. 
FRANKENWEENIE, (animated, 
PG) - Sept. 25, 5 and 7:30 
p.m. 

NAJMA 

MAN OF STEEL, starring Henry 
Cavill (adventure, PG-13)- 
Sept. 19 and 21,4:45 and 
7:30 p.m. 

EPIC, (animated, PG) - Sept. 

20, 4:45 and 7:30 p.m. 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
Sept. 25, 4:45 and 7:30 p.m. 
PITCH PERFECT, (comedy, PG- 
13)-Sept. 26, 4:45 and 7:30 
p.m. 


PITCH PERFECT: A college freshman is cajoled into an all-girls 
singing group. 

THE GUILT TRIP: An inventor about to embark on the road trip 
of a lifetime makes a quick stop at his mom's house, which 
turns into an unexpected cross-country voyage with her along 
for the ride. 

MAN OF STEEL: A young itinerant worker is forced to 
confront his secret extraterrestrial heritage when Earth is 
invaded by members of his race. 

G.l. JOE RETALIATION: The G.l. Joes are not only fighting their 
mortal enemy Cobra; they are forced to contend with threats 
from within the government that jeopardize their existence. 
EPIC: A teenager finds herself transported to a deep forest 
setting where a battle between the forces of good and evil 
is taking place. She bands together with a rag-tag group of 
characters to save their world and ours. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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■ FIRE TRUCK UPGRADE: In this 1987 photo, the foam proportioning system in the Fire Protection Department's new 
industrial foam pumpers could be operated entirely through a conveniently located control panel on the truck's side. 
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"NO-WIN 
SITUATIONS" By 
AMY JOHNSON 
ACROSS 

1 Casserole holders 
6 Flood barrier 
10 Santa aka 
"devil winds" 

14 Tut's home, now 

18 Online payment 

19 OS X basis 

20 Guns 

21 At full throttle 
23 Wonka's starting 
hockey team? 

26 Say "Ido" 

27 2006 Verizon 
acquisition 

28 Dutch pottery city 

29 Nonstick cookware 
brand 

30 Clown's props 

31 Early philosophical 
hot spot 

33 Island gift 

34 Home of the Green 
Wave 

36 Civil War nickname 

37 Much "Sanford 
and Son" banter? 

42 Eugene's st. 

44 Cousin of a 
bald eagle 

45 Bygone TV knob 

46 High points 

48 Grammy winner 
Cole 

51 Alley cries 

53 Orq. with Pirates 
and Sharks 

54 Black hues, to 
Chaucer 

55 Traditional 4th 
anniversary gift 

56 Fed. workplace 
monitor 

57 Hot state 

58 Bob or bowl 

59 Game with Skip 
cards 

60 Hawaii's coffee 
capital 

62 Half the taijitu 
symbol 

64Went Mad": 
Riley poem 

65 Cellists' sect. 

66 Rockport 
knockoffs? 

70 Styling stuff 
73 Us opponents 

76 Certain slip-on 

77 Catch some rays 

79 Crest letters 

80 Like sailors on leave 

82 Lucrative 

83 Epitome of thinness 
85 High points 

87 Polynesian 
lanquaqe 

88 ABO designation 

89 High 

90 Venerated one 


91 Skating on thin ice 

93 Holiday chuckles 

94 21st, e.g.: Abbr. 

95 Tokugawa 
shogunate seat of 
power 

96 Rusty, the Iron 
Man? 

104 Scripts that may be 
hard to read 

106 Part of ASAP 

107 Old-fashioned 
show of affection: 
Abbr. 

108 Proj. Mercury org. 

109 Actress Meredith 
_-Birney 

111 Major requiring an 
observatory 

112 Calligrapher's line 

114 Rotation meas. 

115 Skilled pitchers 

116 Three-letter 
combinations 
hidden in this puzzle's 
six other longest 
answers 


119 Hardly certain 

120 Natural soother 

121 Bengay, e.g. 

122 "Have a look!" 

123 Lombardy Castle 
city 

124 Surfer, perhaps 

125 Old dagger 

126 Mythical lover 
of wine and women 

DOWN 

1 "Animal magnetism" 
coiner 

2 Frozen drip 

3 Rolled on a runway 

4 Menu general 

5 Sporting heels 

6 Two-floor apartment 

7 Up the creek 

8 Highland wear 

9 Skeletal prefix 

10 Carrying limit 

11 Himalayan native 

12 Ski area concern 

13 Snake's "Back 
off!" 

14 Ready to snap 


15 _ vincit amor 

16 Artistic place for 
tiny letters? 

17 What some fight 
to, with "the" 

22 Video game console 

24 Cantaloupe, e.g. 

25 Aquatic rompers 
30 Pal< of the LPGA 
32 Mr. Rochester's 
ward 

35 "Gimme a Break!" 
star Carter 

38 Ballpark buy 

39 "This could be 
a problem" 

40 Trouble for the 
hopelessly trapped 

41 Nasty race tactic 
43 Manitoba pump 
sign 

47 Irish Rose's guy 

48 Grade 
refinement 

49Misbehavin'" 

50 Non-conforming 
Marvel mutants? 


51 Lisa" 

52 Biblical barterer 

53 Ship protected 
by Hera 

57 Lower-ranking 

58 Company with 
toy trucks 

61 "All 1984 
film 

63 Rocker Rose 

67 Adman's 
yuletide 

68 Aaron's MLB 
record 2,297 

69 Longtime "What's 
My Line?" host 

71 Original sin site 

72 _ resort 

74 Israeli folk dance 

75 Actress Moran et al 
78 "Casey's Top 40" 
host 

80 French girlfriend 

81 1959 Gidget player 

82 Jibs, e.g. 

84 Lhasa _ 

86 Church law 


88 Spices (up) 

89 Powerful D.C. lobby 
92 __ gum: thickening 
agent 

94 Ritchard who played 
Hook on Broadway 

97 Gun, in old slang 

98 More spicy 

99 Soccer stadium 
shout 

100 Limit-pushing, 
in adspeak 

101 Most limited 

102 Fish-eating hawk 

103 1952 Egyptian 
Revolutionleader 
105 Tough 

109 Statement no. 

110 Mononymous 
New Ager 

112 Asian country suffix 

113 London forecasts 

116 Sigma follower 

117 Letters next to 
an eye 

118man walks 
into..." 
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Saudi Aramco's ilhra Youth Program receives 
international recognition for excellence 


DHAHRAN — Saudi Aramco's 
iThra Youth program — a pio¬ 
neering youth education program 
of the King Abdulaziz Center for 
World Culture — has been se¬ 
lected as one of six international 
winners of the World Innova¬ 
tion Summit for Education (WISE) 
awards for 2013. Created by the 
Qatar Foundation to support the 
United Nations Millennium Devel¬ 
opment Goal on achieving univer¬ 
sal primary education, the WISE 
award has honored 30 successful 
initiatives since it began in 2009 to 
showcase innovative educational 
projects from around the world. 

A collaborative effort between 
Saudi Aramco and the Saudi Min¬ 
istry of Education, iThra Youth was 
selected from among 500 WISE 
award applicants this year by a 
jury of education world leaders led 
by Sheikh Abdulla bin Ali Al-Thani, 
Ph.D., chairman of WISE. Cited for 
its outstanding quality, the pro¬ 
gram was chosen for making a 
"tangible, positive impact upon 
society and its innovative approach 
to solving important educational 
challenges." 


The 2013 WISE Awards win¬ 
ners represent "some of the best 
and most creative work being 
done in education" by nongov¬ 
ernmental organizations, charity 
groups, cultural institutions and 
the private sector, according to the 
Qatar Foundation. 

All six winners — including 
projects from Ireland, Morocco, 
Canada, Africa and New Zealand 
—will be showcased at the 2013 
WISE Summit in Doha, Qatar, Oct. 
29-31,2013. As a winner of the 
award, iThra Youth will contribute 
to building a community of edu¬ 
cation pioneers from across the 
educational spectrum to inspire 
positive change in education. 

Vice president of Saudi Aramco 
Affairs Mohammed Y. Qahtani, 
congratulated the iThra Youth 
team, remarking on the program's 
vision, high quality and dedicated 
staff. Khalid S. Yahya, iThra Youth 
Division Head, praised the team's 
"efforts in orchestrating some¬ 
thing uniquely moving where they 
get to make their mark and im¬ 
pact the lives of many." 

A key initiative of Saudi Ar- 



iThra Youth, which 
sponsors such 
programs as iSpark 
and iDiscover 
(pictured here) has 
been recognized 
with a World In¬ 
novation Summit 
for Education 2013 
award. 


amco's King Abdulaziz Center for 
World Culture, iThra Youth strives 
to inspire young people to be 
lifelong learners, creative innova¬ 
tors and critical thinkers. Its highly 
popular iSpark and iDiscover initia¬ 
tives focus on inspiring students 
to want to learn about STEM sub¬ 
jects (science, technology, engi¬ 
neering and math) in creative and 
student-centered ways. This year 


alone iThra Youth programs have 
reached more than 15,000 stu¬ 
dents in Saudi Arabia. 

The iThra Youth Program is one 
of Saudi Aramco's most visible pub¬ 
lic outreach efforts in the Kingdom. 
Its emphasis on building interest 
in STEM subjects underscores the 
company's commitment to building 
a knowledge society in Saudi Ara¬ 
bia. This fall, iThra Youth's newly 


announced iRead competition will 
be held to promote a culture of 
reading among young people K-16 
in the Kingdom. 

For more information about 
the WISE award, visit http://www. 
wise-qatar.org/awards. For more 
information about iThra Youth, 
visit http://en.kingabdulazizcenter. 
com/explore/ongoing-activities/ 
ithra-youth. 


KFIIPM alumni invited 
to help mark 50th 
anniversary 

Alumni of King Fahd University of Petroleum 
and Minerals are invited to an alumni gathering 
(Tawasul 6) being organized by the university as 
part of its 50th anniversary celebration. 

The event is scheduled for Wednesday Oct. 2, 
at the University in Dhahran. It will be from 6:30 
to 9:30 p.m. 

For more information, contact the university at: 

Email: alumni@kfupm.edu.sa. 

Twitter: @KFUPMalumni. 

Facebook: Alumni. KFUPM. 

Phone: 013-860-8186 or 013-860-8183. 



Dhahran Oasis Quilt Guild: No pro¬ 
gram on Sept. 23, due to holiday. For 
Sept. 24, a seasonal project will be 
presented. If you are a quilter or are 
interested in learning the art of quilt¬ 
ing, please join us at the quilt house 
on Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. For more info, email 
doqgclasses@hotmail. com. 

Community Education: The Office of 
Community Education announces the 
fall session courses will be offered from 
Sept. 29-Dec. 19. These courses offer a 
wide variety of academic, fitness, recre¬ 
ational and other high interest pursuits. 
Employees may register themselves and 
their dependents — who meet eligibility 
requirements — online at our website, 
or from 7 a.m.-4 p.m. Sundays through 
Thursdays at the Community Education 
Office (Room 145, Building 224). Pro¬ 
spective teachers are invited to contact 
Mark Finanger (877-1688). Booklets 
containing course information will be 
available at the Customer Care Centers 
after Sept. 24, or see the Community 
Education website for further details: 
http://sas. aramco. com.sa/sas/sas/conten- 
tAction. do?name=comm_ed_home. 

Sports 

Dhahran Men's Softball Associa¬ 
tion: The DMSA Softball League would 
like to invite you to join the Men's or 
Women's Softball Leagues. Games for 
the Men's League occur on Sunday and/ 
or Wednesday Night and the Women's 
League games are on Tuesday. Games 
usually begin around 6 p.m. The season 
begins the week of Sept. 29. DMSA has 
a fall and spring season, and the sea¬ 
sons culminate with the popular 1 -pitch 
tournament. If interested, contact Ed 
Devlin edward.devlin@aramco.com on 
the men's side and tamara.tahir@ar- 
amco.com or nshakir@gmail.com on the 
women's side. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access 
medical information online: 


• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of SAMSO Events: http:// 
samso > Health Education > Calendar of 
SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more infor¬ 
mation or to register for activities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in SAMSO. 

Safety Message: For your children's 
safety, please look after your children 
in or around hospital facilities, while at¬ 
tending an appointment or visiting oth¬ 
ers. 

SAMSO registered patients 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal http://myhome > mylnformation 
> Medical to make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for choles¬ 
terol, blood glucose levels, hemoglobin 
levels; obtain immunizations records and 
blood group certificates; release of med¬ 
ical information; no-show history; dental 
bill; and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in 
advance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date.) 

• Centralized Contact Center: To ac¬ 
cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 for 
Arabic, and when prompted, press 1 to 
make and cancel appointments, 2 for 
Pharmacy, 3 for Medical Customer Ser¬ 
vice Network (MCSN), four for Medi¬ 
cal Liaison Office, 5 for Health-line (2-3 
minute health related prerecorded mes¬ 
sages in 33 categories), or 6 for a pa¬ 
tient room. If you do not make a choice 
after three attempts, you will be put 
through to a customer service represen¬ 
tative. The automated service is available 
24 hours a day, seven days a week. Cus¬ 
tomer service representatives are avail¬ 
able during working hours. This service 
also allows customers to update their 
contact information as well as leave 
physician consultation messages. Out- 
of-Kingdom call +966-13-877-3888. 

The system will connect directly to the 
SAMSO Centralized Contact Center so 
that the caller can select their options. 

• Choose or Change your Physician: 
Please view the MCSN website (http:// 
samso > A-Z Services > MCSN) for in¬ 
formation on what to do. If you don't 
have computer access, either go to your 
Primary Care Reception and request that 


the scheduler make the change manu¬ 
ally or email MC5N@aramco.com , and 
they will communicate with you directly. 

• Dental appointments: Employees 
can now make appointments online at 
http://myhome > mylnformation> Medi¬ 
cal Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://samso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email MC5N@aramco.com or call: 
In-Kingdom 800-305-4444, out of King¬ 
dom+966-13-877-3888. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 013-877-8400 
during regular working hours to make 
a confidential appointment in Dhahran. 
Employees can view http://samso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• SMS Reminder: Never miss a medical 
/dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. 
Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Help with your health care: MCSN 
provides multilingual staff to as¬ 
sist Saudi Aramco patients with their 
health-care related concerns and is¬ 
sues. Employees who are unable to find 
a resolution through normal channels 
may contact MCSN online http://samso 
> A-Z Services > MCSN. Dependents 
and retirees can email MC5N@aramco. 
com or call: In-Kingdom 800-305-4444, 
out-of-Kingdom +966-13-877-3888. 
MCSN also provide the Urgent Health 
Care Access Help Line for MDF Pa¬ 
tients. Call 055-600-0468. Available 
only after 4 p.m. for urgent health care 
matters that are life threatening, (e.g., 
where a patient needs a transfer from 
one hospital to another hospital for an 
emergency procedure or service that the 
MDF hospital does not provide). When 
an issue is not urgent, please call 800- 
305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 


MDF list of contacts and website links 
on http://samso > Hospitals and Clinics 
Contacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

Dhahran 

• "Mental Health and Older Adults" 

campaign is 9 a.m.-2 p.m. Sept. 29 at 
Dhahran Primary Care; 9 a.m.-2 p.m. 
Sept. 30 at Al-Midra Tower. 

• Blood Bank is accepting blood do¬ 
nations from 7 a.m.-2 p.m. Sundays to 
Thursdays. To register, call the Blood 
Bank at (13) 877-6770/ 6638 during 
regular working hours or register online 
http://samso > A-Z Services > Blood do¬ 
nation. 

• MCSN: Contact us with your health 
care related concerns call 800-305- 
4444 . MCSN drop-in Offices: Dhahran 
Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 7 
a.m.-4 p.m., Sunday to Thursday. MCSN 
in EMS is operational after Saudi Ar¬ 
amco regular working hours and is for 
emergency cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your child. 
You must be 30 weeks or more into 
your pregnancy. Tour starts at 1 p.m. 


on the first and third Tuesday of the 
month. Employees please register online 
at http://samso > Calendar of SAMSO 
Events > Programs > Tour of Mother 
and Baby Unit. Dependents please email 
nesreen.fares@aramco.com to register 
your place. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam, Lost Paradise of Dilmun Wa¬ 
ter Park in Bahrain. Tickets are on sale 
for the following: Qatif Explorer (Sept. 
28); Bavarian Night (Oct. 3 and 4); Ho- 
fuf Dairy Farm and Caves (Oct. 12); Rock 
Classic (Oct. 25); Fungo (Oct. 26); "We 
Got Talent" auditions sign-up through 
Oct. 31. Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/30002961/5elf%20 
Directed%20Group/Documents/Dhah- 
ran/5pecial%20lnterest%20Groups/ 
5AEA/dateline.pdf. The SAEA office 
at 1424 King's Road is open for ticket 
sales 3-5 p.m. Sunday through Thurs¬ 
day. For more information on the 
above events, contact the SAEA office 
at 872-0117. 












In-Harvard Training for The 
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World Culture Da , 



lose to Win: A success story here and abroad 


Dhahran woman reaps big benefits from program 


JESSICA WEIRMIER 

When Kelly M. Al-Nashmi found out about Commu¬ 
nity Service's Lose to Win contest, she knew she wanted 
in. Al-Nashmi was fresh off a Diabetes Prevention Pro¬ 
gram run through a community recreation center in the 
United States. In that 16-week program, she lost an im¬ 
pressive 25 pounds — and she's still losing weight. 

"I feel absolutely wonderful," Al-Nashmi says about 
her weight loss. "I get so excited when I try on my 
clothes and they literally fall off me." In fact, she ad¬ 
mitted to bringing back a bunch of her favorite clothes 
from the U.S. to have them tailored so that they will fit 
again. 

The mother of four children — two daughters and 
two sons — has lived in Saudi Arabia for 24 years after 
moving here with her husband, Adnan. Since coming 
home to the Eastern Province during school vacations, 
though, Al-Nashmi feels likes she's a newcomer to the 
region. While attending a wedding in June, Al-Nashmi 
had longtime acquaintances see her but not recognize 
her. The physical change in Al-Nashmi is impressive. 

When she's living in the U.S., Al-Nashmi says she 
regularly attends exercise classes at the local recreation 
center. During one of her group exercise classes, an in¬ 
structor spoke about an upcoming weight-loss program 
that was seeking people to join. "The dates worked for 
the timing of being in the States," she said. 

Every week, 10 participants met and learned how to 


transform their unhealthy eating habits into a disease¬ 
preventing healthy lifestyle. 

One of her favorite things about the 16-week pro¬ 
gram is that the group became an important support sys¬ 
tem for each other during their weight-loss journey. Now 
that the 16 weeks has ended, Al-Nashmi and the nine 
other participants are now on a one-year maintenance 
program, so she's still being supported with monthly 
check- ins and through Internet communication. 

In fact, says Al-Nashmi, she recently opened up her 
email to find a note from one of her program partici¬ 
pants asking how she was because she had been out of 
communication for longer than expected. That kind of 
support helps Al-Nashmi stay motivated to keep on top 
of her weight-loss goals. 

When Al-Nashmi returned to Saudi Arabia and 
learned of Community Service's Lose to Win contest, it 
was the team environment that attracted her to being in¬ 
volved with the contest. She says she really encourages 
everyone in the contest to take advantage of the built-in 
support network of the contest's team system. 

Although losing 25 pounds is a "dream come true," 
Al-Nashmi says she still has another 25 pounds she 
wants to lose. She says joining the Lose to Win contest 
will keep her motivated to achieve that goal. 

The fact is, though, all 200 women taking part in 
Lose to Win are gaining tremendously from Al-Nashmi 
joining the program here. She's been giving presenta- 


on a diet. I don't 
I'm making a 
ifestyle change." 

— Kelly M. Al-Nashimi, 
Lose to Win participant 


tions to participants and sharing the knowledge she's al¬ 
ready gained from her 16-week program. 

She is an inspiration to each of us. 

"I'm not on a diet," Al-Nashmi tells women gathered 
from the Lose to Win contest. "I don't do diets. I'm mak¬ 
ing a healthy lifestyle change." 

The not-so-secret to her success has been learning to 
count the fat grams, stick to a 1,200 calories a day diet 
and getting 150 minutes of physical activity per week. To 
that end, Al-Nashmi kept track each day of how many 
calories and grams of fat she was consuming, mak¬ 
ing sure she didn't exceed 1,200 calories and ate only 
the amount of fat grams suggested for her correlating 
weight. In addition, Al-Nashmi made sure she did at least 
30 minutes of physical activity five times a week. This is 
very similar to how the Lose to Win competition oper¬ 
ates. We are learning how to balance our calorie intake 
with 30 minutes of physical activity five times a week. 




Horsing 

around 


■ Ali Al-Khalaf captured this 
image earlier this year 
during a stable trip with a 
group of photographers. 
Al-Khalaf used the manual 
settings on his Nikon D90 
camera so that he could 
better control the photos he 
took. Al-Khalaf lives in Safwa 
and works in the Treasury 
Department in Dhahran as 
a financial analyst. He has 
been with the company for 
12 years. 
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